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 Statement on Diversity

The Heinz Endowments values diversity in its many forms. We believe that the future of our 
community depends on its ability to attract and retain an increasingly diverse population. 
As a foundation working to advance the common good in this community and in our broader 
society, we have a responsibility to embrace a commitment to inclusiveness as a fundamental 
operating principle. Therefore, through our grant making and business activities, we seek to 
promote inclusive practices that broaden the range of perspectives, opinions and experiences 
available to our grantees, our partners and ourselves.
 Consistent with this philosophy, the Endowments is an equal opportunity employer. 
Ability and performance are the primary criteria for success at the foundation. Candidates for 
employment are considered on the basis of job qualifi cations without regard to race, religion, 
color, gender, age, national origin, sexual orientation or disability. Promotions and advancement 
opportunities are also based on the employee’s actual performance, not on any of the above 
characteristics. Specifi c responsibility for enforcing this policy has been assigned to the 
president of the foundation.




